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EMPLOYEE COMPLAINTS AND GRIEVANCES POLICY (Original Policy)

The Oglala Lakota College Board of Trustees shall provide employees with guidelines and procedures for use in fairly and legally resolving problems that arise from any practice, condition of employment, situations or events, or other performance or personnel matters that affect or interrupt employees' delivery of contracted services. The established complaints and grievance procedures shall include both formal and informal procedures, and shall ensure fair, equitable, legal, consistent, and timely processing of employee grievances.
Employees shall be responsible for the initiation of complaints and grievance procedures to resolve work difficulties; failure to use established procedures shall constitute a violation of the employee contract agreement that may result in disciplinary action. A major focus of the employee grievance and complaints procedure shall be to resolve difficulties at the lowest administrative level.
If the employee chooses not to appeal an appealable sanction, the action and sanction shall become final without further proceedings or notice to the employee. An appeal shall not stay or delay the effective date of the sanction specified in the notice of the disciplinary action.
PWO Recommended changes
EMPLOYEE COMPLAINTS AND GRIEVANCES POLICY 

The Oglala Lakota College Board of Trustees has established shall provide employees with guidelines and procedures for use in fairly and legally resolving problems that arise from any practice, condition of employment, situations or events, or other performance or personnel matters that affect or interrupt employees' delivery of contracted services to address complaints and grievances. The established complaints and grievance procedures shall follow the steps in the outlines procedure shall include both formal and informal procedures, and shall ensure fair, equitable, legal, consistent, and timely processing of employee grievances.
Employees shall be responsible for the initiation of their complaints and grievances. procedures to resolve work difficulties; If an employee chooses to file a grievance the employee must follow failure to use established procedures. shall constitute a violation of the employee contract agreement that may result in disciplinary action. The employee complaints and grievance procedure should be addressed A major focus of the employee grievance and complaints procedure shall be to resolve difficulties at the lowest administrative level first.  The failure to use established procedures will render the complaints or grievances null and void. 
If the employee chooses not to appeal an appealable sanction, the action and sanction shall become final without further proceedings or notice to the employee. An appeal shall not stay or delay the effective date of the sanction specified in the notice of the disciplinary action.
Legal Counsel Recommendation to PWO approved policy
EMPLOYEE COMPLAINTS AND GRIEVANCES POLICY

[bookmark: _Hlk176995318]The Oglala Lakota College Board of Trustees has established shall provide employees with guidelines this policy and procedures to resolve employee grievances concerning the misapplication of or unfair application of any college policy that affects an employee’s employment at the college or any condition of employment, including pay, leave, personnel discipline, and the application of college policies to specific circumstances.  
The grievance policy and procedure does not apply to any decision to offer, renew or extend a contract, which is a decision made in the sole discretion of the Board of Trustees, after following the requirements of OLC Policy 62-100 and OLC Procedure 62-100-1.  It does not apply to Whistleblower Complaints filed under OLC Policy 61-450, Workplace Harassment Complaints filed under OLC Policy 69-300, Sexual Harassment Complaints filed under OLC Policy 69-350, or grievances about the conduct of another employee.  Complaints concerning the conduct of another employee that are not a complaint of Workplace Harassment or Sexual Harassment are reported to the employee’s Immediate Supervisor. The Immediate Supervisor is required to report the complaint to the Immediate Supervisor of the other employee.  It is the responsibility of Immediate Supervisors to investigate and make personnel discipline decisions regarding the conduct of the employees. Such decisions are not appealable under this Grievance Policy. for use in fairly and legally resolving problems that arise from any practice, condition of employment, situations or events, or other performance or personnel matters that affect or interrupt employees' delivery of contracted services to address complaints and grievances. The established complaints and  g
Grievances will  procedures shall follow the steps in the outlined in the Grievance procedure. shall include both formal and informal procedures, and shall ensure fair, equitable, legal, consistent, and timely processing of employee grievances.
Employees shall be responsible for the initiation of their complaints and of a grievances. procedures to resolve work difficulties; If an employee chooses to file a grievance the employee must follow failure to use established procedures. shall constitute a violation of the employee contract agreement that may result in disciplinary action. Tthe employee complaints and grievance procedure shouldwill be addressed A major focus of the employee grievance and complaints procedure shall be to resolve difficulties at the lowest administrative level first.  The failure to use the established procedures will result in dismissal of the grievance, and may result in personnel disciplinary action up to and including termination of employment.  render the complaints or grievances null and void. 
[bookmark: _GoBack]When a grievance is an appeal of a personnel discipline, suspension or termination,  Iif the employee chooses not to appeal  the decisionan appealable sanction, the decision action and sanction shall become final without further proceedings or notice to the employee. An appeal shall not stay or delay the effective date of a personnel disciplinary action, suspension or termination. the sanction specified in the notice of the disciplinary action.
Legal Counsel Recommendation Clean with recommended changes from PWO
EMPLOYEE GRIEVANCE POLICY

The Oglala Lakota College has established this policy and procedures to resolve employee grievances concerning the misapplication of or unfair application of any college policy that affects an employee’s employment at the college or any condition of employment, including pay, leave, personnel discipline, and the application of college policies to specific circumstances.  
The grievance policy and procedure does not apply to any decision to offer, renew or extend a contract, which is a decision made in the sole discretion of the Board of Trustees after following the requirements of OLC Policy 62-100 and OLC Procedure 62-100-1. It does not apply to Whistleblower Complaints filed under OLC Policy 61-450, Workplace Harassment Complaints filed under OLC Policy 69-300, Sexual Harassment Complaints filed under OLC Policy 69-350, or grievances about the conduct of another employee.  Complaints concerning the conduct of another employee that are not a complaint of Workplace Harassment or Sexual Harassment are reported to the employee’s Immediate Supervisor. The Immediate Supervisor is required to report the complaint to the Immediate Supervisor of the other employee.  It is the responsibility of Immediate Supervisors to investigate and make personnel discipline decisions regarding the conduct of the employees. Such decisions are not appealable under this Grievance Policy. 
Grievances will follow the steps outlined in the Grievance procedure. 
Employees shall be responsible for the initiation of a grievance. If an employee chooses to file a grievance the employee grievance will be addressed at the lowest administrative level first.  The failure to use the established procedures will result in dismissal of the grievance, and may result in personnel disciplinary action up to and including termination of employment.  
When a grievance is an appeal of a personnel discipline, suspension or termination, if the employee chooses not to appeal the decision, the decision shall become final without further proceedings or notice to the employee. An appeal shall not stay or delay the effective date of a personnel disciplinary action, suspension or termination.



Clean Copy approved 10/4/2024
EMPLOYEE GRIEVANCE POLICY 
The Oglala Lakota College has established this policy and procedures to resolve employee grievances concerning the misapplication of or unfair application of any college policy that affects an employee’s employment at the college or any condition of employment, including pay, leave, personnel discipline, and the application of college policies to specific circumstances.  
The grievance policy and procedure does not apply to any decision to offer, renew or extend a contract, which is a decision made in the sole discretion of the Board of Trustees after following the requirements of OLC Policy 62-100 and OLC Procedure 62-100-1. It does not apply to Whistleblower Complaints filed under OLC Policy 61-450, Workplace Harassment Complaints filed under OLC Policy 69-300, Sexual Harassment Complaints filed under OLC Policy 69-350, or grievances about the conduct of another employee.  Complaints concerning the conduct of another employee that are not a complaint of Workplace Harassment or Sexual Harassment are reported to the employee’s Immediate Supervisor. The Immediate Supervisor is required to report the complaint to the Immediate Supervisor of the other employee.  It is the responsibility of Immediate Supervisors to investigate and make personnel discipline decisions regarding the conduct of the employees. Such decisions are not appealable under this Grievance Policy. 
Grievances will follow the steps outlined in the Grievance procedure. 
Employees shall be responsible for the initiation of a grievance. If an employee chooses to file a grievance the employee grievance will be addressed at the lowest administrative level first.  The failure to use the established procedures will result in dismissal of the grievance.
When a grievance is an appeal of a personnel discipline, suspension or termination, if the employee chooses not to appeal the decision, the decision shall become final without further proceedings or notice to the employee. An appeal shall not stay or delay the effective date of a personnel disciplinary action, suspension or termination.

